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Communities (SELCs)
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Equity-mindedness

‘the mode of thinking exhibited by practitioners who are willing to
acknowledge that their policies and practices have not been
designed to produce racial equity and that they need fto be
rethought and remediated in order to do so.”

~ Center for Urban Education, University of Southern California

Nita Tarchinski, University of Michigan



: LACK OF
EQUITY-MINDED COMPETENCE x EQUITY-MINDED COMPETENCE

Aware of their racial identity

Claims to not see race

Uses quantitative and qualitative
data to identify racialized patterns
of practice and outcomes

Does not see value in using data
disaggregated by race/ethnicity to
better understand the experience
of racially minoritized students

Reflects on racial consequences of
taken-for-granted practices

Resists noticing racialized
consequences or rationalizes
them as being something else

Exercises agency to produce
racial equity

Does not view racial equity as a
personal responsibility

Views the campus as a racialized
space and actively self-monitors
interactions with racially
minoritized students

Views the classroom as a
utilitarian physical space

Nita Tarchinski, University of Michigan

Center for Urban Education. (n.d.).
CUE’s racial equity tools. Center for
Urban Education. Retrieved
December 27, 2023, from
https://www.cue-tools.usc.edu/
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Project at a glance

A 9 participating institutions; 1 STEM Equity Learning
Community (SELC) per institution

A  SELC membership: 4-5 STEM faculty, 2 undergraduate
students, 1 institutional researcher, 1 facilitator

multi-role!

A Facilitator: Typically a staff member from institution’s expert facilitators
teaching and learning center

A Yearlong SELC curriculum, including interactions across
campuses, review of course equity reports, equity-minded
professional development and campus presentations

access to
equity data

Nita Tarchinski, University of Michigan



Multi-role teams

“Our students brought eye-opening perspectives and wisdom. Their contributions
were intelligent and extremely thoughtful. | will be asking to include student
voices on any committee | serve on in the future that is related to course
transformation or equity.” (Faculty)

“The factors that supported my participation was how welcoming and interested
the professors and faculty were in my thoughts as a student, and how they
seemed excited to hear and understand my experiences.” (Undergraduate
student)

Nita Tarchinski, University of Michigan



Challenges

A Invested community focused A Scheduling, scheduling,
on equity and inclusion scheduling

d  Normalized equity reporting A Scope of change based on

d  Development of equity-minded course equity data
facilitation skills 1 Incentives

A Access to administrators

Key Supports

A Facilitator training and community A Central project support
A Administrator buy-in A Available R code for equity reports
A Intentional community building d  Meeting curriculum

Nita Tarchinski, University of Michigan



. STEM Major | rbie

Course equity reports L L
WHAT: Series of figures examining minaal Student holds dentiy?
student course outcomes, broken out i & e
by different student demographics, and s ’ e
accompanied by guiding questions. emen] ”‘* -
WHY: To examine inequities in STEM o e
courses, discuss practices and policies Gui ding Questions
that might contribute to them, and
identify where further information is 1. Is this course supporting students differently?

Why might this course support some students
better than others?

For what students is this course working well for?
HOW: RMarkdown Code in GitHub to What additional information about this course or

he|p format data and run reports these students would you want to collect to
answer these questions?

needed.

e

Nita Tarchinski, University of Michigan



Example structural recommendations from SELCs

e For faculty: Develop awareness of course data and what it means
through attending workshops put on by local teaching center

e For departments: Facilitate communication between faculty and
students by administering surveys for each and sharing the results with
the opposite group

e For teaching centers: Create an Equity Fellows Program for faculty,
students, and staff to continue this work

e For university leadership: Implement a research working group to
tease apart interventions that can promote equity

Nita Tarchinski, University of Michigan



Takeaways

Multi-role teams are important for transformative change

Trained, external facilitators are key to effective (new) learning
communities

Access to course equity reports allow faculty to better understand
student experiences in their courses and departments

Nita Tarchinski, University of Michigan



